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EXECUTIVE SUMMARY

he brain drain hascently emaged as a major policy issue in
Southen Africa. Although pecise data on the extent of the
skills exadus is lacking, all the countries of thegion have
expressed concarabout the impact of an accelerating brain
drain on economic giwth and development and on the quality of/ser
ice delivey in the public sectofThe impact of the brain drain is being
exacerbated by the HIV/AIDS epidemic which is debilitating and
“killing off” large numbers of people in their mosbguctive years.
Rather than adopting “brain gain” strategies (intipgrskills to eplace
those depding) most SADC countries havegbered a “brain train”
strategyTheir rationale is that training of $efent numbers of citizens
in new skills is the only way to enguthat the skills base is not deplet
ed in the long un. In theoy, this makes a gat deal of sense. Home
grown skilled people armoe likely to be “loyal” and toeamain when
others might leave. But is thisally so? The whole gument begins to
look rather suspect if it can be shown that gowvemnts ae, in fact, po-
viding students not with skills to invest at home but passporleave.
In a globalizing world of in@ased skills mobilitythe oppadunities for
using skills as a ticket to a better life elsewhae gowing. What ag
the implications if the next generation of skilled peopkejast as likely
to leave as their pdecessors? If new graduates simply peparing to
leave, govarments will have to fundamentallgthink their strategies
on skills etention
SAMP has conducted extensivaseach on the magnitude and
impact of the brain draindm South Africa and several other SADC
countries. One minent ANC Minister eviewed the SAMP evidence
for an accelerating brain drain and hypothesized to us that this was a
temporay problem. He agued that tay's students werfar moe loyal
to their county of bith and that as they came onto the labour market
they would be much less anxious to leave than theangsirgenera
tion. SAMP ageed to test this asg®@n with a majorrepresentative
study of the attitudes of final-year students in six SADC countries. A
large sample of almost 10 000 final-year students wasviateed in
training institutions aass the egion (universities, technikons, teach
training colleges, nursing training colleges and so on). The findings of
this suvey ae presented her. The esults should be a cause oéar
concen to govenments and policy-makers.
In tems of general findings for the studentdycas a whole, the
SAMP Potential Skills Base Stey (PSBS), administed in 2003,
found the following:
= All students showed vgrhigh levels of patriotism and pride in
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their identity as citizens of their own count®ver 80% said
they wee pioud to be fom their county and to be citizens.
They wee just as enthusiastic about passing these values on to
their children.
= Equally striking was the high gpottion of students who felt
committed to the futer development of their cougtrAs many
as 86% of students said their desivas to “help build” their
country. A massive 92% said they feltesponsibility to con
tribute their talents and skills to theogrth of their county.
= Offsetting this stthg sense of national identity and commit
ment wee real concens about personal economicatimstances
and the pdormance of national economies now and in the
future. Only 2% of students wewrey satisfied with their per
sonal economic ciumstances and only a tdithought these
circumstances would beegitly impoved five years hence.
Students & vel negative about ceent economic conditions
in their county and only 10% felt that the state of their nation
al economy would be much better five years hence.
= Less than 25% of all students felt that the cost of living, job
availability, prospects for economic advancement, and level of
taxation would get better or much better in the futiiore
students look faward to increased incomes and job security
although hee, too, the pessimists outweigh the optimists. On
the health font, the vast majority felt the HIV/AIDS epidemic
would get worse and only 35% thought that the availability of
medical serices would impove. Only 23% felt that their per
sonal and family safety would impve in the futue. Students in
almost evey country felt that govenment was not doing
enough to azate employment opptonities for new graduates
Students a@ thus ex&mely favourably disposed tovas making a
personal contribution to their couyitrdevelopment and simultaneeus
ly extremely disillusioned about q@nt and futuer personal and natien
al economic pospects. Such is the degrof pessimism in thegion's
training institutions, that the stay’s findings about potential emigra
tion came as nceal surprise:
= As many as 79% of students have thought about moving to
another courgr Only 17% had not consided it at all. Just
over half (53%) felt it likely they would be gone five years after
graduation. As many as 35% said thesas a likelihod of it
happening within six months of graduation.
= The popotion of final-year students who had actually taken
active steps to leave wasdictably much smalleNineteen per
cent have applied or weiin the pocess of applying for work
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pemits aboad. Eleven per cent weapplying for penanent
residence elsewheand 11% for citizenship.

- If students do leave athey moe likely to leave theagion or
relocate to another cougtwithin SADC? The most likely des
tination is Noth America (31%) followed by SoutlreAfrica
(29%) and Euope (29%). SoutherAfrica was the first choice
of students fsm Lesotho, Swaziland, Zimbabwe and Namibia.
Euiope was the first choice of South Africans. In otherdgor
South African and Botswana students tend to lookenootside
the region while those 'im the other countries see a within-
region destination as most desirablenically, the two coun
tries seen as most desirable &outh Africa and Botswana.

= Salaries, cost of living, ability to find the job wanted and
prospects for pfessional advancement veeconsidezd better
or much better in the most likely destination. Other factors per
ceived to be better by a majority of students included better ed
cational oppdadunities for childen, medical seices, upkeep of
public amenities, availability of qualityfafdable poducts, and
customer serice.

= Do SADC students think they will leave for gifbAround 25%
said it was likely they would move for less than two years and
23% for moe than two years. If nearly half of all new graduates
are likely to leave their home couptfand a quaer for longer
than two years), thisepresents a significant long-taross of
new skills.

= The impact of the brain drain can be mitigated somewhat if
emigrants etain stiong social and economic ties with home.
Less than 10% said they would give up their home, take all of
their possessions or all of their assets out of the cpuntr
Similarly, vely few were willing to give up their citizenship.

Only 4% of students said they would nevetum once they had
left. Over 60% said they wouletumn at least once a ye&@nly
4% said they would noemit funds back home.

The emigration potential of SADC students on graduation is high
and economic factors @paramount when students consider what to dt
in the futue. The primay losers fom the brain drain of new skillser
likely to be Zimbabwe, Swaziland and Lesotho. The prnhaneficiar
ies ae likely to be Noth America and Ewape and, within theegion,
South Africa and Botswana. South Africa, at the same time, is the mc
likely to lose home-trained skills. South Africa is likely to be both a vic
tim and a beneficigrof the brain drain.

Although thee is a emarkable dege of unanimity fom county to
county, some impdant diferences did emge. On just about ewer
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measug of dissatisfaction, pessimism and deso leave, Zimbabwean
students scad significantly higher than students in other SADC states.
They wee extemely negative about their personal and national eco
nomic fortunes now and in the fueirThey showed the gatest des@

to leave and the gatest likelihod of doing so. ¥t, Zimbabwean stu

dents too exmssed a willingness to put their skills to work in their own
country. They just did not appear to see how this could happen. In
terms of the other countries, Namibians @eonsistently most opti

mistic and Swazis most pessimistic.

Another difference of note concas who pays for higher education.
Obviously all goverments invest heavily in higher education and train
ing but the ways in which students sugpgbemselves varies consider
ably Across the &gion, nearly half of all students veesn govenment
bursaries with the next highest categof supparbeing personal/fami
ly funds (26% of students) and then bank loans (12%). Thee®egr
govemment suppaowaried flom country to county with a high of 88%
in Botswana to a low of 14% in South Africa. South African students
are dispopotionately funded by family and personal funds (44%) com
pared with a low of only 5% in Botswana. Only in Zimbabwe evéire
majority of students (36%) supped by banks or study loans.

Students wer not averse, on the whole, to somariasf cash or in-
sewice payback for govament grants and loans. Naignificantly was
ther great opposition to meass often mooted by govenents to dis
courage new graduate®fn leaving e.g. national sece or bonding.
These kinds of meases ae generally not going to cause people to leave
in protest. The factamains, though, that gowenents face an uphill
struggle if they ae going to keep students at home, capitalize on their
desire to seve, and ecoup their investment in skills development.
Failing that, govamments should be looking at taking advantage of the
new global market in skills and imgorg skills trained elsewher In
truth, they should mbably be doing that &ady
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INTRODUCTION

n the new global econommany developing countrieseafacing a
serious loss of home-trained skills to their competitdrise “brain
drain” has become an issue ofwmg policy concen in the devel
oping world? In Southen Africa, too, the brain drain is having a
major economic and social impadh a region being adverselyfatted
by povety, foad scacity, unemployment, as well as HIV/AIDSawit-
ing and etaining skilled and experienced people has become a major
challeng€.As well as impacting the existing skills base, the brain drain
threatens the potential skills base in SouthAdrica as students and
new graduates consider the possibility of emigrating incheafr geener
pastues.

There is a geat deal of anecdotal evidence that even kajoadua
tion, students in many countries of SADC begin consideringgment
or temporay emigration as an imptant if not indispensable aar
option. This is in sharp contrast to many other countriesevhewn
graduates feel that their bestear option is to enter the local labour
market as quickly as possible and begin @eatrajectoy which will
see them rise to the top of theiofession in their own coumtrThe
guestion is whether this image of a hugely dissatisfied student popula
tion in SADC is an accurate one. If it is, then goveents must be
awae that the “brain drain” actually starbefoe skills ae moulded
into final shape. If it is a myth, then gomenents can at least take-sol
ace fom the fact that the next generation of skilled people i rilce
ly to stick aound than the crent one.

While the SADC consists of théen sovegign states, it is also a
regional gouping with common goals of economic integration and
cooperation. In that sense, the loss of one braim fone countris a
loss to all. The egions continued economic gwth is contingent upon
the continued supplyetention and integration of new skills. The
importance of skills supply has been made everenpassing by the
HIV/AIDS epidemic which is killing of lage numbers of skilled people
in their most poductive economic yeafdvlost countries of thesgion
(with the notable exception of Botswana) have not thought it negess:
to date to develop agactive policy to attract skills tbugh immigra
tions That may soon change as thessues of skills loss and skills
death curb economic expansion.eddy South Africa is moving in the
direction of a mag open immigration policyand other countries in
SADC may soon be foed to do likewis€.

The brain drain in SoutherAfrica has at least the dimensions.
First, within countries, theris a serious brain draimiin the public to
the private sectoiThis is paicularly evident in the health sector
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where public health systemseincreasingly overbuwtened and under
stafed® Second, theris an intra-coungrbrain drain within the

SADC. Hee thee ae clear winners and losers. South Africa and
Botswana, with the most vibrant economies within SADC, stand to
gain the most Iom the “redistribution” of skills within SADC.

Countries such as Lesotho, Swaziland, Zambia and Zimbabwe have been
equally clear losers. Thil; thee is the brain drain pper whee skilled
people emigrate ém the SADC egion, either temporarily or pee

nently The degee of pemanence of emigration has an imjamt influ-
ence on the overall economic impact of skills loss. The impact may be
mitigated if brain drainers maintain links with home and senuitr
tances hom&The Zimbabwean economfpr example, is ineasingly
propped up byamittanceseaceived fom Zimbabweans living abad.

On the other hand, not all brains drainrpanently Many who leave

do eventually come back. But theae those who intend a tempgrar
sojoun aboad and end up staying awayrmpanently

The cost to a countrof losing a seasonedgdessional is clearly
greater in the shot temm, than a new graduate. Thés no substitute
for experience. Equallyit is vital that the countries of SADC build and
maintain pbust institutions of technical training and higher néaag.

Most countries invested heavily in skills development after independ
ence and have adequate to excellent training facilities. South Africa is
probably the egional leader with the gatest variety and stigth of
world-class training institution$.The challenge therhas been to dera
cialize the potential skills pool following the collapse of &épaid. The
truth is that the potential skills base of each cguatrd theeagion as

a whole, is a vital component of longrtestrategies for development
and gowth. If the skills base is unsettled and unhappy and inclined to
leave with newly-minted céficates and deges in hand, govements
have a serious pblem. Evey govenment wants its trainees (many of
whom it pays for itself) to be committed to their home cquatrd to
remain and build for the futar As this paper shows, SADC gower
ments have a considerable challenge on their hands.

The present paper examines the question of the potential for emigra
tion of the egion’s skills-in-training (what weeafer to as the potential
skills base or PSB). Most studies of the brain drain gytioe aspira
tions and experiences of tomow's skilled pofessionals. This is an
important gap in theaseath and policy literatw. Thee is a sting
possibility for example, that ay's students feel less datened by
political and economic transimation, and mag optimistic and ideaks
tic than their oldemore weathebeaten forbears. On the other hand,
students of tday ae far moe conscious of living in a globalizing world.
They know vey well that their skills and training also constitute a
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potential passporto personal and pfessional advancement elsevéer
By examining the attitudes and aspirations of #dgtons potential

skills base, we arin a god position to know whether the brain drain is
likely to continue, other things being equal. Th&ralso a sense among
govemments that strategies to stem the brain drain mgstttire
newly-trained, whether this be tugh bonding, national séce, or
curiculum refom. How ae the tagets of these actions likely teact?
Will they make students less, @s some have claimed, mdikely to
leave?

This paperbased on a lge epresentative SAMP suey of final-
year students at training institutions @3 the égion, addesses these
and a number of other imgant questions. Each coupfiaces its own
unique challenges but it also shaimany common elements with the
other countries of theegion. Do all countries face a similar brain drain
problem? Does the emigration potential of torats skilled popula
tion vary from county to county? Do attitudes towds staying and
leaving vay from county to county? Are all countries investing in
skills development only to have those skilleamed dfby others? Or
are some likely to benefitdm the losses of others tlugh intra-egion
al migration? Which countriesaltikely to face the most serious skills
crisis in the coming years? And what do the soon-to-graduate feel abc
their caeer pospects in their home countaind how these might be
improved?

The pesent paper seeks tmpide regional oganizations, govar
ments and training institutions with a “snapshot” of the situatiassscr
as much of the SADGgion as esouces would allow Institutions &
obviously inteested in the question of whether they simply training
up a pool of skills which will be constantly depleted by countries in
seach of skills that they have not themselves invested in training.
Govemments, who fund and subsidize much higher education in
Southen Africa out of the public purse, want to know whether their
investment in the skills of tom@w is a sound strategy for futiiece
nomic development.
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DEVELOPING &ILLS: A PROFILE

he SAMP Potential Skills Base Suay (PSBS) was conducted
in six Southem African countries (Botswana, Lesotho,
Namibia, South Africa, Swaziland and Zimbabwe) in 2003
using the same questionraiand methdology The stan
darized questionnarwas adapted collaborativelypin a pevious
SAMP skills base swey Each SAMP pamer institution compiled a list
of final year students by faculty and training institution, obtained the
necessarappovals to conduct the sery and travelled to thelevant
institutions to collect the data. In South Africa a marketing company
MARKINOR, did the data collection. The sample size was designed to
be piopottional to the number of final year students by faculty and-insti
tution. In most cases it was not possible to get dat fall classes or
students selected, and the final dataset for each gouedrweighted
accoding to the original sample design.
The final data base has infeation on almost 10,000 students
including 1 201 fom Botswana, 1 036 &m Lesotho, 893 dm Namibia,
4 532 fom South Africa, 1 031 &m Swaziland and 1 0500im
Zimbabwe. The data base wasated by combining the counfiles
into a egional SPSS dataset. This SPSS dataset was used for the tables
and analysis in thigpot; the unweighted number afspondents for
each counyris given in Bble 1 and the weighted totals iable 2. The
countwy totals ae similar for the emaining tables, only vging by ques
tion and countr due to missing data; the ‘n’ value is thiere not
included on those tables. Bentages in the tablesedfior columns
enabling countr comparisons.

DEMOGRAPHIC PROFILE

Table 1 shows the basic demographics of the nearly 10,000 students
interviewed during the PSBS in the six SADC countries. Since these
students wer essentially selected at random, the dateiges a useful
profile of the sex, age, race, language, marital status and socio-economic
status of theagions curent student population.

In tems of the gender bakdown, thex wee slightly moe female
respondents than males (52% conapaio 48%). This is pleaps sur
prising given the patriahal character of many SoutheAfrican
societies and the gendst “division of labour” within many existing
professions. This does suggest that womemaw accessing post-
seconday training at a much higher rate than in the past. South Africa,
Botswana and Lesotho all had fewer makgpondents than females,
with Lesotho the lowest at 36%. This highly skewed gender distribution
is consistent with Lesoth®’'migrant pofile, whee many males ar
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migrant workers primarily in South Africa. Zimbabwe, with 62% males,
had the lagest number of mal@spondents. The uneven distribution in
Zimbabwe eflects the fact that traditionally males had enaccess to
education than females; howewvihis is slowly changing.

In tems of the age pfile, only Botswana had memrespondents
aged 24 years and above (39%) than below (62%). Most of those inte
viewed wee below 24 years and South Africa had the most youthful
PSB with 72% of theaspondents aged below 24 years.

The black African population made up radhan 90% of the stu
dents inteviewed in all the countries with the exception of South
Africa. Thee blacks only constituted 48% of thespondents. The fact
that the prpottion of black students intelewed is not nationallyep-
resentative of the racial émkdown of the countris not a eflection of
any sampling bias. Rathet reflects the legacy of agaeid whee
white students still enjoy unequal access to quality secpaddrall
tertiary education. Thus, South Africa had an exceptionally high- num
ber of whites in the sample, making up 40%. T of the countries
had less than 2% each. South Africa also had the highestnpege of
students with English as a first language (27%).

South Africa had the lowest number of students who identified
themselves as of lower socio-economic class status (16%), ceanizar
Lesotho with 45%. The working and middle classes hackraptess
similar figures for the six countries averaging 25% and 34%ypective
ly. South Africa had the highest pentage in the upperiddle class
band (21%) followed by Namibia with 6%. Lesotho had no students
who self-identified as being in the uppmiddle and upper classes. In
South Africa, the wealthy and the privileged #fiee still appear to
have dispopottionate access to higher education.

In terms of aea of origin, ma students comedm rural than urban
backgounds. Acioss the egion, 40% had homes located umnat com
munal aeas, 19% in small towns, and only 15% in the cities. Swazilan:
had the highest number of students (60%) with homes located in the
rural communal a¥as. The highest gpottions of urbaneasidents wer
in South Africa (75%), Zimbabwe (65%) and Lesotho (52%).

The majority of the students intéewed wee single (83%). Lesotho
had the highest peent of maried people at 24%, almost double the
average for the six nations as a whole. The separatedced;aban
doned or widowed made up only 5% of the total. The number of
dependents per person was lowest for those countries with the highes
socio-economic status and highest for those with the lowest socio-eco
nomic status. South Africa had the highest numbeesgondents with
no dependents (76%) wlears all of theespondents ém Lesotho had
dependents.
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Table 1: Demographic Profile of Final-Y ear Students

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesoth0 |Average

Sex of respondents

Male 45.6 51.8 40.6 62.4 51.5 35.8 47.7
Female 54.4 48.2 59.4 37.6 48.5 64.2 52.3
Age of respondents

23 years and less |71.8 62.0 38.5 58.8 52.6 59.2 59.0
24 years and more |28.2 38.0 61.5 41.2 47.4 40.8 49.0
Race of respondents

Black 48.1 91.3 97.1 96.7 96.1 96.0 82.8
White 40.3 1.4 0.9 0.9 1.0 1.6 1.6
Coloured 6.9 7.2 15 2.3 2.4 2.3 4.1
Asian/Indian 4.7 0.2 0.5 0.2 0.5 0.1 15
Socio-economic status

Lower class 15.8 34.7 37.4 29.6 33.6 44.7 30.5
Working class 23.0 28.5 21.8 30.9 26.2 23.9 254
Middle class 36.9 28.3 36.6 325 35.6 31.4 34.0
Upper middle class |20.6 5.9 3.3 5.0 3.7 0.0 8.2
Upper class 3.7 2.6 0.9 2.1 1.0 0.0 2.0
Location of home

Rural communal 21.6 47.2 49.2 325 60.0 48.2 40.4
area

Commercial 3.8 4.7 3.2 22 6.0 - 3.9*
farming area

Small town 25.6 24.5 22.6 18.1 16.5 - 21.5*
Large town 13.4 9.9 6.2 9.1 5.0 - 8.7*
City 28.2 7.5 11.2 26.0 6.6 51.8

Urban 15.9*

Capital city 7.3 6.1 7.6 12.1 5.8 7.8*

Marital status

Married 8.2 53 11.5 18 10.4 24.1 12.3
Separated 0.6 0.5 0.3 0.2 0.5 1.4 0.6
Divorced 0.8 0.6 1.1 1.2 0.4 0.8 0.8
Abandoned 0.4 0.6 0.5 11 0.4 0.7 0.6
Widowed 0.2 0.2 0.1 0.4 0.1 1.8 0.4
Co-habitating/ 3.1 1.6 5.0 3.0 0.9 1.6 2.6
living together

Single 86.6 91.1 81.6 76.1 87.3 69.5 82.6
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Table 1 continued:

Language spoken at home

English 26.6 4.2 4.1 54 5.8 2.9 10.4
Afrikaans 26.9 7.9 0.2 0.0 0.1 0.0 8.4
Zulu 7.0 0.0 0.0 0.0 3.2 0.0 2.3
Xhosa 13.8 0.3 0.1 0.2 0.0 0.4 3.8
Sotho 9.3 0.0 0.9 15 0.1 96.6 17.2
Tswana 6.0 1.3 77.8 0.0 0.0 0.1 135
Tsonga/Shangaan |2.5 0.0 0.0 1.2 0.2 0.0 0.9
and related

Venda 3.4 0.3 0.8 1.2 0.0 0.0 1.3
Swazi 1.0 0.2 0.1 0.0 89.0 0.0 12.9
Ndebele 0.4 0.2 0.4 10.2 0.0 0.1 1.7
Kalanga 0.2 0.0 12.8 1.1 0.1 0.0 2.2
Shona 0.4 0.2 0.1 7.7 0.0 0.0 11.3
Sena/Ndau 0.2 0.0 0.9 0.7 0.0 0.0 0.3
related

Nama/Damara 0.3 9..6 0.1 0.0 0.0 0.0 15
Oshiwambo 0.1 46.2 0.0 0.0 0..0 0.0 6.8
Otjiherero 0.1 7.4 0.5 0.0 0.0 0.0 1.2
Kwangari 0.1 9.2 0.1 0.0 0.0 0.0 1.4
Lozi 0.1 10.5 0..0 0.1 0.0 0.0 1.6
Portuguese 0.2 1.7 0.1 0.2 0.0 0.0 0.4
Other 15 0.9 1.1 0.4 1.6 0.0 1.0
Unweighted N 4532 893 1201 1050 1031 1036 9743
Totals vary by question due to missing data

* Lesotho excluded from average since data was not collected by urban categories, only urban.

TRAINING PROFILE

Most of the espondents (95%) weifull-time students @ble 2). Those
expecting to obtain ceficates or diplomas and Bachekbegees con
stituted 46% and 42% of the samplespectivelySouth Africa had the
highest number ofaspondents expecting to obtain Mastdegees and
other qualifications.

Across the egion, nearly half of all students veesn govenment
bursaries with the next highest catggof suppot being personal/fami
ly funds (26% of students) and then bank loans (12%). Thealegr
govemment suppoévaried fom county to countly with a high of 88%
in Botswana to a low of 14% in South Africa. South African students
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are dispopotionately funded by family and personal funds (44%) com
pared with a low of only 5% in Botswana. Only in Zimbabwe evére
majority of students (36%) supped by banks or study loans.

Most govenment bursaries involve some kind of “payback.” Eher
were some digérences fom county to countty but, on the whole, gev
emments do not wish students to see their education asearidie” at
the taxpaye’s expense. Only 7% of studentsoasrthe egion said they
were “required” to iemain in their coungrafter graduation, while 31%
said they wez required to work in the public sectdress than half of
the students on bursaries or scholarshipseguied to work in the
public sevice in their countries after completing their studies. South
Africa (12% of holders) and Zimbabwe (14%) place the leasiboser
obligation on new graduates and Botswana (53%) and Lesotho (49%)
the heaviest. The tbe countries with the lowest rate of public obliga
tion (South Africa, Namibia and Zimbabwe) weealso those with the
greatest number of students sugpdrby families or personal funds.

The espondents werdrawn fom a wide variety of training institu
tions including universities and technical colleges, and nursing, agricul
tural and teacher training colleges. Faculties of Education and Social
Sciences/Humanities/&g and teacher training colleges comprised
about 40% of theespondents. A significant ppottion of the espon
dents wee from Technical Colleges&chnicons (18%) and Faculties of
Commece (9%). Theemainder weg flom other faculties including
Engineering, Science, Medicine/Phmacy Law, Computer Science and
Agriculture and other colleges. This analyseats the sample as a
whole although the sample size for sonwgssions is sfitiently large
to pemit further analysis of emigration potential in fiewlar sectors
(health, teaching, comntr etc.).

THOUGHTSOF HOME

12

n assessing the emigration potential @fys student cohgrit is
important to begin by asking what $®of attitude they have
towards “home.” A sense of belonging, paipation and oppduni-
ty is a poweful antidote to any eant longing for other pastes. A
majority of students (56%) strigly ageed that they werpioud to be
from their paticular county (Table 3). The highest level of pride was
in Botswana (78%) followed by Lesotho (74%) and Namibia (72%).
Zimbabwe, with 32%, had the lowest. As we will se@tighout this
paper Zimbabwean students fiif significantly on a number of key
issues. This, of course, is dgly attributable to the political gislems
and the esultant economic meltdown that the cowuritas been experi
encing, characterised by massive unemployment (70%) and hyper
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Table 2: Potential Skills T raining Profile

South Africa|Namibia [Botswana |Zimbabwe |Swaziland|Lesotho |Average

Enrolment status

Full-time 91.5 95.9 95.3 98.5 96.8 92.3 94.6
Part-time 8.5 41 4.7 1.5 3.2 7.7 54
Qualification

Certificate/Diploma |37.2 55.5 46.1 394 53.3 54.1 46.2
Bachelor’'s Degree |38.2 43.9 40.5 55.3 355 45.0 42.4
Master’s Degree 9.3 0.0 5.2 4.7 0.3 0.7 4.1
Doctorate Degree |0.3 0.3 0.0 0.1 0.0 0.1 0.2
Honours 4.5 0.3 8.2 0.0 10.9 0.2 4.1
Other 10.5 0.0 0.0 0.5 0.0 0.0 2.9

Sources of support for studies

Government 3.7 53 13.7 3.3 9.4 6.3 6.4
scholarship (no
payback required)

Government 13.0 32.7 74.3 21.5 69.8 78.9 43.0
bursary (some
payback required)

University 6.1 0.7 1.3 15 0.4 0.7 2.3
scholarship (no
payback required)

University bursary |5.0 1.2 1.3 0.9 0.8 1.6 2.2
(some payback

required)

Technicon bursary |1.0 0.1 0.6 0.0 0.3 0.7 0.5
(no payback

required)

Technicon bursary |5.5 0.5 0.2 0.2 0.6 1.0 1.8
(some payback

required)

Personal/family 435 34.3 5.1 33.0 14.6 9.1 26.1
funds

Private scholarship |6.1 9.5 15 3.0 25 1.0 4.2
Bank/study loan 13.7 14.9 1.2 36.4 0.5 0.6 125
Other 17 0.6 0.3 0.1 0.6 0.2 0.7
Don't know 0.6 0.3 0.6 0.1 0.4 0.0 0.3

Conditions of bursary/scholarship

Require you to 2.2 5.6 5.8 4.7 9.7 17.4 7.5
remain in the
country after
completing your
studies

13
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Table 2 continued:

Require you to work
in the public sector
in your country

12.2

33.1

52.9

14.0

26.6

49.2

31.0

Require you to work
in the private sector
in your country

6.9

11.2

2.9

4.8

1.3

3.6

5.2

None of the above

60.4

40.4

22.9

63.1

29.7

29.3

41.4

Don't know

18.4

9.7

15.5

13.4

32.7

0.5

15.0

Faculty

University: Faculty
of Engineering

0.8

8.5

4.8

0.6

0.3

35

University: Faculty
of Medicine/
Pharmacy

3.7

0.0

9.8

0.0

0.3

3.7

University: Faculty
of Science

13.0

4.0

10.5

3.3

2.2

6.1

University: Faculty
of Arts/Social
Science/Humanities

7.3

18.8

21.7

11.2

18.1

13.8

University: Faculty
of Law

1.4

0.0

4.2

3.7

4.3

3.0

University: Faculty
of Commerce —
Business

12.1

6.5

18.2

35

12.9

1.2

9.4

University: Faculty
of Computer
Science/IT

1.0

0.9

0.0

0.6

0.0

0.5

0.6

University: Faculty
of Agriculture

2.0

3.0

4.6

0.4

10.5

4.5

3.9

University: Faculty
of Engineering

0.0

0.3

0.0

0.0

0.0

0.0

0.0

University: Other

2.7

0.2

0.0

0.1

6.7

0.5

1.8

University: Faculty
of Education

14.5

29.6

10.0

6.7

121

19.3

15.3

Technical College/
Technicon:
Technical Subjects

12.2

10.8

0.0

8.5

10.2

9.4

9.0

Technical College/
Technicon:
Commerce/Admin

12.5

8.2

2.0

8.7

6.4

15.7

9.3

Technical College/
Technicon:
IT/Computers

6.5

0.7

0.0

10.3

0.1

0.4

3.4

Technical College/
Technicon: Medical
Dental

0.0

0.0

0.0

0.0

0.0

11
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Table 2 continued:

Technical College/ 0.8 1.9 0.0 0.0 0.9 2.0 0.9
Technicon: Other

Teacher Training 0.0 10.7 22.1 10.0 15.5 18.2 11.2
College

Nursing Training 2.8 0.0 11.7 0.1 3.5 2.5 3.4
College

Agricultural 0.0 0.9 0.0 0.0 1.8 0.6 0.5
Training College

Other 0.0 0.0 0.0 0.0 0.6 0.1 0.1
Weighted N Totals |2172 1196 1200 1199 1195 1176 8138

inflation averaging 500% during the past twelve monthgh\the
exception of Zimbabwe then, studentsogsrthe €gion ae pioud to
belong to their home coumtr

Citizenship is also imptant for most students, with 82% agmg
that being a citizen of their couptis an impatant pat of personal
identity. This feeling of patriotism was etrgest in Botswana (86%) and
weakest in Swaziland (59%). The success of the posthajistates
project of inclusive nation-building ieflected in the fact that 70% of
South African students view their citizenship as an irfgrdrpatr of
their personal identityAs many as 78% okspondents also want their
children to think of themselves as belonging to their cquAgain,
sentiment was stngest in Botswana and weakest in Swaziland. The
anomalous situation in Swaziland must, intpbe a function of the
well-attested disédction of the counyts educated elite with the
monaichy and its system of patrage in goverment**

Loyalty to county extends beyond personal identity and a sense of
belonging. Students amss the egion wee asked about their desito
“help build” their county. The esponse was owghelmingly positive
with 86% in general agement. The level of commitment wasatest
in Lesotho, Botswana and Namibia. Those who felt@ngtdesig to
help build their counr also felt it was their duty to contribute their
talents and skills to the gwth of their counyr A massive 92% aged
that this was theirasponsibility Again, the counyr breakdown was
vely similar with greatest levels of commitment in the samedhroun
tries. Even in Zimbabwe, studentsieulated a stthg commitment to
building their county (80%) and using their talents and skills to-con
tribute to the gswth of the county (78%). A peceived inability to
contribute in this way would only add to the sense wdtfiation.

The data pesented so far suggests thabasrSADC, students have
(a) a stong sense of loyalty to their own couniih) a keen sense of
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the impotance of citizenship to their personal identity and (c) an
almost idealistic commitment to putting their skills and talents to work
in the sevice of their count. The only discadant note was sounded

by the surprisingly lare number of students (61%) who egd with the
statement that it does not matter what citizenship one holds as long as
one has a “gab quality of life.” In other wais, thee ae cicumstances

in which “quality of life” factors may mp loyalty to the home coun

try, identity as a citizen and commitment to staying to work and build.
This is an impdant finding for it suggests that nationalism, loyalty and
youthful idealism on their own may not befgiént to keep skills in a
countsy.

Table 3: Belonging. Identity and Commitment

|South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

It makes you proud to be from your country

Strongly agree 49.9 72.0 77.8 32.2 35.8 74.3 56.1

Agree 33.2 20.2 13.8 26.4 34.1 17.8 25.4

Being a citizen of your country is a very important part of how you see yourself

Strongly agree 31.5 48.6 61.4 28.5 22.2 53.2 39.8
Agree 39.0 35.6 25.0 323 37.3 29.2 33.8
You would want your children to think of themselves as people from your country

Strongly agree 41.5 60.1 66.2 34.3 28.6 55.8 47.0
Agree 34.0 25.5 225 35.8 39.7 27.4 31.2

It really does not matter where you are a citizen as long as you have a good quality of life

Strongly agree 30.3 29.2 29.8 37.6 37.8 36.4 33.1
Agree 32.1 27.9 28.9 26.3 28.9 22.8 28.4
You have a strong desire to help build your country

Strongly agree 42.1 66.0 68.6 44.0 43.3 72.1 54.2
Agree 36.7 28.4 26.7 35.5 41.2 20.8 32.2

It is your duty to contribute your talents and skills to the growth of your country

Strongly agree 39.5 67.4 67.8 40.2 43.9 70.4 529

Agree 33.1 25.9 25.2 37.6 41.2 22.1 31.1

Only two top categories reported

Questions about pride, citizenship and claifids identity wee com
pared with a pevious SAMP swey which asked the same questions in
the same countries and wapresentative of national urban popula
tions. The averages of those in egment wee between 8% and 16%
lower for the student populations. Students @rseems, somewhat less
patriotic than adinary citizens?

16



MIGRATION PoLicy SErRiIEsSNo. 35

Pursuing this line of gument, it is impdant to detanine if stu
dents ag satisfied with the “quality of life” in their home countries. In
stark contrast to the positive sentiments about belonging, identity anc
commitment, peeptions of economic conditionseaextemely gloomy
Table 4 eveals exemely low levels of satisfaction with both personal
and general economic conditions in all the countriegeyad. Only 2%
of students wervey satisfied with their personal economic condition, 8
figure which may be éificially depressed by the fact that most students
do stuggle to make ends meet. @enly, thee is geater optimism
about the futulx amongst some. Nearly a thithought their personal
economic cicumstances would beagtly impoved five years hence.
Optimism was unifom acoss the egion, with the exception of
Zimbabwe. Clearlystudents ther do not expect an early exibfn the
curent morass.

Table 4: Satisfaction and Expectations about Economic Conditions

South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

Satisfaction about current personal economic condition

Very satisfied 2.4 4.4 2.3 0.7 1.3 2.3 2.2

Satisfied 22.3 21.2 14.9 2.4 6.5 9.1 14.0

Expectation of personal economic condition five years from now

Much better 47.2 27.3 221 14.6 23.5 27.3 29.6

Better 34.8 50.1 47.0 19.8 39.4 40.0 38.0

Satisfaction about current economic conditions in your country

Very satisfied 1.0 5.2 4.5 0.3 0.5 1.4 2.0

Satisfied 16.2 26.8 33.0 0.5 3.4 5.5 145

Expectation about economic condition in your country five years from now

Much better 9.3 21.8 11.7 4.8 2.6 9.3 9.8

Better 36.0 36.8 30.2 15.4 111 28.5 27.6

Is the government doing enough to create employment opportunities for graduates

Too much 11 54 3.4 0.7 0.4 10.9 3.3

Enough n.e 16.8 15.6 4.1 1.8 80.2 20.3

Only two top categories reported

A better question to pose to studentshaps, is about their peep
tion of the curent state and futarpiospects of the national econamy
However the pessimism was as deepehas it was about personal eco
nomic conditions and futas. And students emuch less optimistic
about the counyrs futue than their own futer (which is explicable
because many do not see their personalduiting in their own
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country). Only 10% of all students felt that the state of their national
economy would be much better five years hence. Swazis evemn mog
pessimistic than Zimbabweans. Only Namibian students bucked the
trend and wex actually elatively positive about the longerm ece
nomic pospects for their countr

In all of the countries, most students felt that gowegnt was not
doing enough to elate employment opptonities for new graduates.
Swazi and Zimbabwean students &@aticularly critical. South
African students also feel that gomerent could do a lot mer The
exception was Lesotho wheB80% felt that govament was doing
enough. This finding must in gave a function of the govements
policy towads foreign investment in the textile industwhich has
seen significant gwth recently

Table 5 takes a bader appvach to pereptions of futue plospects.

In terms of various economic meassy sentiment varied little dm
county to county. Less than 25% of all students felt that the cost of
living, job availability prospects for economic advancement, and level
of taxation would get better or much better in the ®it@nly in
Namibia wee students mer optimistic. Moe students look ferard to
increased incomes and job security althougte hio, the pessimists
outweigh the optimists. On the healtbrit, the vast majority felt the
HIV/AIDS epidemic would get worse and only 35% thought that the
availability of medical setices would impove.

Amongst the general skilled population, personal safety and security
issues loom laye. Students arjust as concaed. Only 23% felt that
their personal and family safety would ingwe in the futue. And only
a thid felt positive about the futarpiospects for their childm in the
country. Across all of these mea®g, thee was some variationdm
county to countly but again, it is only Namibian students who seemed
to be genuinely optimistic about the fleuBGwazis wer paticularly
downcast about the couyis economic rspects.

To this point, we have established that the potential skills base of
Southen Africa is extemely loyal and committed to making afeif
ence. Unfounately the same students (with the exception of
Namibians) a& also exiemely negative about social and economic con
ditions and prspects in their countrWill loyalty and national com
mitment outweigh poor quality of life andgspects?
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Table 5: Expectations About the Future

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesotho |Average

Get better or much better

Cost of living 19.8 42.6 19.8 19.7 9.9 23.7 22.2
Ability to find the 20.3 36.3 13.3 20.0 9.1 27.8 20.9
job I want

Prospects for 29.8 51.2 25.5 27.6 21.7 33.9 31.3
professional

advancement

HIV/AIDS situation |11.7 19.7 20.2 11.3 4.2 15.9 13.2
The security of 215 38.9 24.3 20.9 11.9 39.0 25.4
your job

Your level of 46.3 57.9 43.5 25.3 30.8 28.1 39.7
income

Ability to find a 28.4 46.1 21.6 14.2 21.0 29.9 27.0
house you want to

live in

Ability to find a 32.2 56.6 35.6 20.5 31.8 44.2 36.3

good school for
your children

Ability to find 29.9 58.1 37.2 18.1 28.8 38.4 34.4
medical services for
family and children

A level of fair 17.3 21.7 10.5 11.9 5.6 19.3 14.8
taxation

Your personal 17.6 40.4 22.0 175 12.6 33.0 23.0
safety

Your family’s safety | 18.0 41.4 22.3 175 12.9 34.0 23.4
The future of your |[31.2 45,5 35.2 18.8 17.6 36.7 32.3

children in the
home country

Quality upkeep of |25.8 515 36.4 13.2 23.0 23.8 28.5
public amenities
(eg parks, beaches,

toilets etc.)

Availability of 26.0 44.0 37.6 16.2 19.1 28.6 28.2
quality affordable

products

Customer service |31.0 51.7 37.4 17.4 24.0 30.7 31.9

Each question is independent; columns do not total 100%
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LEAVING HOME

s leaving pdrof the mental universe of post-graduation possibilities
for Southen African students? For a significant number of students,
it is. Some 45% have given aegit deal of thought to moving to
another counyt while another 34% have given it some thought
(Table 6). Only 17% said they had not congdet at all. Zimbabwean
students have given the most thought to leaving (92% sosat/dgal
of thought), followed by Swazis (85%), South Africans (81%), Basotho
(79%), Namibians (69%) and BaWfana (67%). Namibians (at 27%)
have given the possibility least thought of all.

Table 6: Moving to Another Country

|South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

Consideration of moving abroad

A great deal 40.0 28.9 33.3 71.2 55.8 43.8 44.8
Some 41.4 40.4 33.7 20.8 29.4 34.4 34.4
None at all 15.7 26.6 27.4 6.0 11.1 17.9 17.2
Don’t know 2.9 4.1 5.7 1.9 3.7 4.0 3.6

Thinking about leaving does not mean it will automatically happen.
Students wer theefore next asked about the likelidbof their leav
ing. Just over half (53%) felt it likely they would be gone five years after
graduation (able 7). As many as 35% said thevas a likelihod of it
happening within six months of graduation. Zimbabweaagtss most
likely to move fom their home coungrat each time peri followed
by Swazis, Basotho and South Africans. The question, of course, is how
realistic students arbeing in their assessment of likelillodut if stu
dent assessment of their own fuggituation is in any way accurate,
ever country in the region faces the pspect of a dramatic skills loss of
new graduates in the next 5 years.

Table 7: Likelihood of Leaving Home Country  After Graduation

|South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

Likelihood of moving: likely or very likely

Six months after 36.5 28.5 21.0 56.2 31.3 37.1 35.5
graduation
Two years after 48.2 474 39.8 70.0 55.3 55.1 52.1
graduation
Five years after 47.6 58.1 49.8 59.5 58.7 50.3 53.2
graduation

Each question is independent; columns do not total 100%
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While peceived likelihoals ae high, the ppportion of final-year
students who had actually taken active steps to leave wdEtably
much smallerNineteen per cent have applied or &var the pocess of
applying for work pamits aboad (T&ble 8). Eleven per cent veeapply
ing for pemanent esidence elsewherand 11% for citizenship. Again
thee is not a geat deal of variationdm country-to-county with the
exception of Zimbabwe (with 27% applying for workmis and 15%
for pemanent esidence in other countries).

In comparative tens, South Africa and Zimbabweeaoften cited as
the two countries facing theaatest exdus of skills. The data for stu
dent intentions confins the Zimbabwean ggnosis. But it suggests too
that South Africa is no better (or worse) thfan other countries of the
region. All face a similar depletion of the skills base. Of course, in
absolute tems the numbers@much lager in South Africa. But then
the South African economy may be much enable to cope with the
loss than, sayhe enclave economies of countries like Lesotho and

Swaziland.

Table 8: Application for Emigration Documentation
|South AfricalNamibia |Botswana Zimbabwe |Swaziland|Lesotho |Average

Applied for a work permit in MLD
Yes 7.1 7.6 3.1 8.1 4.9 8.6 6.6
In the process of 7.8 15.3 11.4 19.3 11.9 14.7 12.7
applying
Applied for a permanent resident permit in MLD
Yes 3.7 3.5 1.5 4.7 3.0 5.0 3.6
In the process of 3.4 8.3 5.7 10.3 7.3 10.5 7.1
applying
Applied for citizenship in MLD
Yes 4.9 4.4 1.5 4.3 4.9 6.1 4.4
In the process of 3.0 6.5 4.0 10.2 8.8 10.9 6.7
applying
Only two categories are reported here

Students who arthinking of leaving will have given some thought
to whee they want to go. The imgant question heris whether they
would pefer to move within theegion or to leave altogethdiable 9
compaes their peceptions of their own countrin comparison to oth
ers in tems of whether they would do better in another speciégibn
or county. Almost thee-quaters of the entir sample felt that they
would do better in Ewpe (76%), Nah America (75%), and
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Australia/New Zealand (73%). iitiin the egion, only South Africa
(73%) and Botswana (56%) sedrwell. Students in Zimbabwe,
Lesotho and Swaziland generally rated South Africa as a destination
even moe highly than they did Eope and Ndah America.
Zimbabweans rated Botswana ydrighly too. Students in South Africa
and Namibia felt that they would be bettefiofEurope and Ndh
America and did not rate other countries in thgion at all positively
Zimbabwe is seen thughout theeagion as the worst alteative place

to live, a sad commentaon the negative image that coyntiow car
ries amongst @inary educated people within SADC.

Although most SADC students see industrialised countries as places
where they could do bettethose fom countries with weak economies
(Zimbabwe, Swaziland and Lesotho) have a higjad for other
African countries like South Africa, Botswana and Namibia.
Preferences a geater for African countries with stiger economies.
Respondents ém countries with stng economies such as South
Africa, Botswana and Namibia have the least ggem other African
countries.

If evely student acted on theseefatences, therwould be a massive
skills exadus to Eunpe and Nah America and a significant inteal
brain drain to South Africa and, to a lesser extent, Botswana.
Zimbabweans, in péicular, would be moving to Botswana and South
Africa in large numbers to ply their skills. In point of fact, thare no
surprises at all in these figas: They simply suggest, in a generat sér
way, that existing brain drain pattsrae likely to be einforced in the
behaviour of the next generation of skilled people.

Because peareptions of dftrence do not translate automatically into
decisions to move, SAMP has used the concept of the FPC (First
Prefered County) and MLD (Most Likely Destination). In other
words, if a student was to leave wéevould they be most likely to go?
There is little discenible difference between FPC and MLD, suggesting
that they ag essentially measuring the same thiradpld 10 shows that
the MLD for all students is Néin America (31%) followed by Souttrer
Africa (29%) and Ewpe (29%). SoutharAfrica was the first choice
of people fom Lesotho (61%), Swaziland (44%), Zimbabwe (39%) and
Namibia (37%). Euope was the first choice of 44% of South Africans.
If students in South Africa and Botswana going to stay within the
region, they have \irally no desie to leave their own countries.
Again, thee ae impotant intercounty differences. South African and
Botswana students tend to look mawutside theagion while those
from the other countries see a withégion destination as most desir
able. Ironically, the two countries seen as most desiralgeSauth
Africa and Botswana.
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Table 9: Comparison of Other Countries with Home

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesotho |Average
Person like you could do better or much better in the following countries
Botswana 31.7 38.0 N/A 89.6 64.5 78.8 56.2
Lesotho 14.9 26.8 22.6 55.1 21.7 N/A 26.2
Mozambique 13.8 16.8 9.5 58.8 16.9 15.7 21.3
Namibia 21.2 N/A 18.3 69.7 29.5 25.4 31.2
Swaziland 14.6 28.6 16.1 55.9 N/A 32.3 27.2
Zimbabwe 9.0 15.3 6.1 N/A 14.6 18.7 12.1
South Africa N/A 71.1 44.9 91.1 81.5 77.5 73.3
Angola 1.8 28.0 9.8 41.4 14.5 21.5 20.0
Malawi 9.8 19.1 8.0 38.4 13.1 16.0 16.5
Zambia 10.6 18.1 7.5 36.0 18.3 19.1 17.3
East Africa 10.6 20.4 10.6 39.2 194 21.4 19.1
West Africa 10.7 25.3 11.6 42.4 215 22.2 20.9
Central Africa 1.0 20.7 9.6 40.1 18.2 24.0 194
North Africa 15.9 29.9 16.8 52.3 36.1 31.4 28.5
Europe 72.1 75.6 78.5 92.0 79.5 69.6 75.7
North America 71.3 72.4 68.6 90.8 77.1 70.3 74.6
Australia/New 73.4 68.1 65.6 93.1 70.5 66.1 73.0
Zealand
Asia/China 47.1 49.9 38.4 73.6 55.5 52.0 52.3
Each question is independent; columns do not total 100%

Whether a new graduate actually leaves home for their MLD is obv
ously influenced by a complex interplay of general and personal push
and pull factors. Common push factors include conditions in the hom
country such as lack of adequatelgmunerated employment. Pull fac
tors ae the attractive conditions in the MLD such as availability of
higher paying jobs. Almost half of thespondents thought that getting
a job in the MLD would be easy/weeasy and almost as many thought
that they would be able to get a job in their fieldi{[e 11).

Salaries, the cost of living, ability to find the job wanted and
prospects for fessional advancement veeall considexd better/much
better in the MLD by over half the studentsifle 12). The highest
percentage wasepoted by Zimbabweans (between about 80% and
90%) and lowest by Namibians (between 36% and 52%). Other facto
perceived to be better in the MLD by a majority of students included
better educational opponities for childen, medical seices, upkeep
of public amenities, availability of qualityfafdable poducts, and
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Table 10: Preferred Countries of Destination

South Africa Namibia |Botswana |Zimbabwe Swaziland |Lesotho IAverage |

First preferred country (FPC)

Southern Africa 7.2 42.4 0.6 36.1 445 59.7 28.8
Elsewhere in Africa |0.5 3.2 0.2 0.3 0.8 1.0 0.9
Europe 43.5 27.9 11 29.1 28.8 19.3 27.5
North America 28.0 18.3 95.1 23.8 17.8 13.0 31.6
Australia/New 16.3 5.3 0.0 9.4 5.1 4.2 8.0
Zealand

Asia 45 2.8 29 1.4 3.1 2.8 3.1

Most likely destination (MLD)

Southern Africa 7.3 36.5 0.5 38.8 44.1 61.0 28.6
Elsewhere in Africa | 0.7 23 0.1 0.6 0.3 1.5 0.9
Europe 44.8 31.3 1.3 28.2 31.6 19.8 28.7
North America 25.0 21.6 95.3 223 16.3 11.4 30.7
Australia/New 18.2 55 0.0 8.0 4.2 3.0 8.0
Zealand

Asia 4.0 2.8 2.8 21 3.4 3.3 3.2

Table 11: Leaving Home for the MLD

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesoth0 |Average

Very easyl/easy (%)

To leave the 43.0 43.4 36.2 35.8 37.0 39.8 39.7
country

To get a job 53.5 38.2 36.6 65.8 43.8 45.6 48.1
To get a job in 40.4 53.3 67.7 384 20.5 38.4 42.8
your field

Each question is independent; columns do not total 100%

customer setice. Comparing theesponses for diérent countries sug

gests that Zimbabweans and South Africans have the most positive per
ception of their MLD. While Zimbabweansapaticularly attuned to

the economic benefits in their MLD, South Africans focuseram

safety and security issues.

The most impdant ieasons given for emigrating to the MLDear
given in Bble 13. The tlee most impdant reasons & fairly consis
tent acpss the six nations: level of income, ability to find a job, and
cost of living. The onlyespondents to rank the cost of living first ever
Zimbabweans. Economic and employmesdsons clearly dominate the
thinking of students when it comes to thinking about emigration.
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Table 12: Conditions in the MLD

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesotho |Average

Better or much better in MLD

Cost of living 41.8 35.7 415 90.7 54.9 56.3 52.0
Ability to find the 55.6 37.1 38.8 80.5 66.9 57.2 56.1
job I want

Prospects for 59.6 51.6 54.9 81.8 80.1 62.7 64.5
professional

advancement

HIV/AIDS situation |63.0 41.9 52.6 57.1 40.9 34.3 52.8
The security of 53.9 36.6 29.6 71.0 55.7 48.5 50.0
your job

Your level of 78.8 63.3 68.0 92.9 89.9 81.3 79.2
income

Ability to find a 36.9 33.6 43.0 70.7 65.0 56.8 49.2
house you want to

live in

Ability to find a 50.7 51.3 56.0 71.5 70.0 64.2 59.4

good school for
your children

Ability to find 55.8 47.4 53.4 85.0 73.7 68.6 63.0
medical services
for family and

children

A level of fair 40.9 26.3 24.8 79.2 43.1 33.4 41.3
taxation

Your personal 66.4 32.3 25.5 69.2 41.4 37.0 48.1
safety

Your family’s safety | 66.2 30.0 23.2 67.4 39.4 34.9 46.7
The future of your |47.3 344 37.1 68.4 50.9 50.6 48.1

children in your
home country

Quality upkeep of |65.8 55.0 59.7 78.7 74.3 67.6 66.7
public amenities
(eg parks, beaches,

toilets etc.)

Availability of 57.0 56.7 64.7 89.6 72.6 73.5 67.5
quality affordable

products

Customer service |53.5 49.4 54.8 80.9 62.9 59.1 59.3

Each question is independent; columns do not total 100%
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Table 13: Most Important Reasons to go to MLD

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesoth0 |Average

Most important reasons to go to MLD

Cost of living 7.4 9.7 10.8 25.2 8.5 10.2 n.6
Ability to find the 13.2 8.9 9.8 16.2 17.5 13.0 13.2
job I want

Prospects for 6.6 125 14.6 10.8 15.4 9.1 10.8
professional

advancement

HIV/AIDS situation |5.5 7.9 4.3 0.6 1.3 0.0 35
The security of 5.7 3.8 4.2 3.0 6.6 5.0 4.8
your job

Your level of 17.8 14.3 215 18.0 235 17.7 18.6
income

Ability to find a 1.6 2.8 2.3 2.0 2.2 4.6 2.5
house you want to

live in

Ability to find a 2.7 8.6 6.4 1.1 5.0 9.1 5.1

good school for
your children

Ability to find 1.9 3.9 5.4 3.3 4.3 5.4 3.8
medical services
for family and

children

A level of fair 4.2 2.3 2.0 2.7 34 2.7 3.0
taxation

Your personal 10.7 3.9 3.0 4.7 2.6 3.2 5.4
safety

Your family’s safety | 12.7 3.6 2.4 2.3 2.4 4.8 5.7
The future of your |5.7 4.9 4.0 3.0 3.6 5.8 4.7

children in your
home country

Quality upkeep of |1.5 2.3 2.3 0.5 0.6 2.6 1.6
public amenities
(eg parks, beaches,

toilets etc.)

Availability of 2.0 6.9 5.3 6.1 2.4 4.0 4.2
quality affordable

products

Customer service |[0.8 3.8 1.7 0.5 0.5 2.7 1.6

Combined totals for first, second and third most important reasons; percents are of total responses
by country
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Thus far we have shown that the emigration potential of SADE stL
dents is high and that economic factots paramount when consider
ing what to do in the futer The primay losers fom the brain drain of
new skills ae likely to be Zimbabwe, Swaziland and Lesotho. The pri
maiy beneficiaries & likely to be Noth America and Ewpe and,
within the egion, South Africa and Botswana. South Africa, at the
same time, is the likely to lose home-trained skills. Like countries such
as Canada, South Africa is likely to be both a victim and a bengficiar
of the brain drain.

GOING FOR GooD?

nother impaint issue is the paranence of skills emigra
tion. Do SADC students with itchy feet think they will
leave for god? Aound 30% of students said they wanted to
move to their MLD for less than two years (40% entiran
two years) (@ble 14). Slightly fewer (25% and 23%) said it was likely
that they would do so. In other vas;, moe students say that they want
to stay away for longer than two years than say it was likely they woulc
actually do so. Still, the figes ae high. If nearly half of all new gradu
ates ae likely to leave their home couptfand a quder for longer
than two years), thisepresents a significant long-terloss of skills.

Respondents werthen asked how long they would stay aviay
move of up to five years duration can in some sense be seen as-“temy
rary” (perhaps a degirto get futher training or to earmore money at
the outset of one’ caeer). Anything over 5 years can justifiably be seen
as pemanent. As able 14 also shows, students leaving their home
country would not see the move as shtarm (11% a year or less).

Forty seven paent said their depture would be for a per@of 1-5
years. Significantlythough, as many as a tthisaw the move as likely to
be pemanent. Thar ae two goups of countries: South Africans
(19%), Namibians (22%) and BswWana (26%) ar all less likely to go
pemanently; Zimbabweans (50%), Swazis (40%) and Basotho (40%)
are moe likely to do so.

Another measuws of pemanenceelates not to length but to dexir
categoy of residence. In general, the desio acqui pemanent est
dence and citizenship in the MLD islatively stong (Table 15). In
other wods, the answers to this question tend to cantine stength
of commitment to pemanent emigration amongst a significant minority
of students. Just over half of thespondents in Zimbabwe, Swaziland
and Lesotho expesed a de@rto acque pemanent esidence in their
MLD. However in Namibia and Botswana only a thiexpessed
similar inteeest. Similarly moe Zimbabweans and Swazis said they
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Table 14: Length of stay in the MLD

South AfricalNamibia |Botswana Zimbabwe |Swaziland|Lesotho |Average

Extent of desire to move to MLD for less than two years

Great extent 39.3 27.6 27.8 28.6 26.0 22.6 30.1

Some extent 39.8 40.7 40.7 38.2 40.7 37.6 39.6

Extent of desire to move to MLD for longer than two years

Great extent 27.9 30.4 37.4 62.2 52.2 45.6 40.9

Some extent 35.8 30.8 35.9 22.5 28.9 25.5 30.5

Likelihood of moving to MLD for less than two years

Very likely 27.2 17.7 16.0 20.8 15.6 51.3 25.3
Likely 42.3 42.4 39.6 40.3 44.7 0.0 35.6
Likelihood of moving to MLD for longer than two years

Very likely 20.9 21.8 22.3 46.3 28.4 0.0 22.9
Likely 31.3 27.6 28.0 29.8 33.1 60.3 34.8

Only two top categories reported above

Length of stay in MLD

Less than 6 months|4.4 6.0 5.4 13 2.6 6.6 4.4
6 months to one 10.0 9.6 4.2 2.7 5.0 5.8 6.7
year

1to 2 years 31.5 25.5 16.8 7.7 12.0 14.1 19.6
2 to 5 years 26.4 25.9 37.7 30.3 26.6 22.6 28.0
More than 5 years [19.0 22.0 25.9 49.7 43.7 43.8 32.1
Don’t know 8.7 11.1 9.9 8.3 10.0 7.1 9.1

would want to become citizens in their MLD. The highestgetages
of respondents who desid to etire in their MLD wee from Swaziland
(38%), Zimbabwe (37%) and Lesotho (36%).

The impact of the brain drain can be mitigated somewhat i emi
grants etain stong social and economic ties with homalfle 16).
Less than 10% of the total sample wegrepaed to give up their home,
take all of their possessions or all of their assets out of the gountr
Similarly, very few wee willing to give up their citizenship. Zimbabwe is
the main anomalyZimbabwean studentseasignificantly mog dissatis
fied with their economic mspects and merwilling to cut their links
with home when they leave. Even thehoweverthe majority would
retain links with home.

28



MIGRATION PoLicy SERiIESNoO. 35

Table 15: Type of Residence in the MLD

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesotho |Average

Extent of desire to become a permanent resident in MLD

Large extent 15.8 8.9 10.1 32.8 23.2 26.9 19.2
Some extent 30.7 24.9 23.2 27.0 34.3 31.3 28.8
Average 46.5 33.8 33.3 59.8 57.5 58.2 48.0
Extent of desire to become a citizen in MLD

Large extent 15.6 6.8 6.2 30.8 235 22.2 17.3
Some extent 30.5 19.6 19.7 26.5 325 25.6 26.4
Average 46.1 26.4 25.9 57.3 56.0 47.8 43.7
Extent of desire to retire in MLD

Large extent 1.0 5.8 7.6 18.8 16.7 15.7 12.4
Some extent 20.9 11.0 15.0 18.5 21.4 20.4 18.3
Average 31.9 16.8 22.6 37.3 38.1 36.1 30.7

Only two top categories and average percentages for all five categories reported

Table 16: Strength of Links with Home

South AfricalNamibia |Botswana Zimbabwe |Swaziland|Lesotho |Average

Willingness to give up home in home country

Very willing 6.7 7.0 54 17.1 7.6 12.9 9.1
Willing 21.7 14.8 10.7 12.0 13.4 14.9 15.5
Willingness to take all possessions out of the country

Very willing 5.9 4.0 3.1 14.1 7.7 7.0 6.8
Willing 20.2 8.6 8.2 12.1 10.1 10.6 12.8
Willingness to take all assets out of the country

Very willing 6.6 3.7 3.3 14.7 14.7 7.4 7.8
Willing 17.7 9.2 6.2 9.6 9.6 10.5 8.1
Willingness to give up citizenship

Very willing 4.8 4.0 3.2 17.0 8.6 9.6 7.5
Willing 9.6 7.2 5.2 8.9 12.4 8.6 8.8

Only two top categories reported

Only 4% of students aoss the égion said they would nevestum
once they had left (10% of Zimbabweansa{le 17). Over 60% said
they would etum at least once a yeakgain, only 4% said they would
not remit funds back home. The vast majority (63%) said they would
send money home at least once a month. In general, students show .
much geater willingness to maintain atig and egular contact with
home than their older counter{zar
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Table 17: Maintaining Links W ith Home

South AfricalNamibia |Botswana Zimbabwe |Swaziland|Lesotho |Average

Frequency of return to home country:

Weekly 1.3 3.1 3.9 0.6 25 4.5 25
Monthly 6.3 9.1 9.5 6.7 18.7 25.6 1.8
Once every few 34.2 23.6 25.5 20.7 323 28.6 28.3
months

Yearly 44.2 39.6 42.7 35.6 28.8 23.7 36.9
Once every few 9.6 15.0 10.3 19.7 9.6 10.0 12.0
years

Never 1.2 2.0 2.8 10.5 4.3 4.2 3.8
Don't know 3.2 7.7 5.5 6.3 3.9 3.4 4.8

Frequency of sending money home:

More than once a |8.2 12.2 4.2 25.2 9.3 12.9 11.6
month

Once a month 44.9 455 47.4 46.0 66.7 64.5 51.5
A few times a year |19.6 21.6 24.4 16.1 15.7 13.4 18.6
Once or twice a 7.3 9.8 12.8 3.8 2.2 2.9 6.6
year

Just once or twice |3.7 2.2 4.4 1.6 1.0 1.3 2.5
Never 8.7 1.9 1.7 1.4 1.4 2.7 3.7
Don’t know 7.6 7.0 5.1 6.0 3.8 2.1 5.6
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The likelihoad of leaving is clearly higher if new graduates have the
suppot of their families and they ewell-connected with people who
have aleady left. These arthe final two issues adesed in this paper
Nearly half of the students felt that their family would encourage them
to leave &ble 18). Family suppdior depature was pereived to be
strongest in Zimbabwe (79%) and weakest in Botswana (33%).
Whatever the family sentiment, the vast majority of students in all
countries said that they would make their own decision on whether or
not to leave. dday’'s student is obviouslglatively footloose and inde
pendent-minded when it comes to making life-changing decisions.

Knowledge about people who haveealdy emigrated is shown in
Table 19. A total of 34% said they have a family member who has emi
grated. Highest and lowest pentages wex found in Zimbabwe and
Botswana with 56% and 19%spectivelyln Zimbabwe, 79% knew of
an extended family member who had emigratedogscthe eégion, 59%
had close friends who have emigrated. Again leading the pack was
Zimbabwe at 81%. Nearly 80% of Zimbabweans knew fellow
students/trainees/colleagues or co-workers who had emigrated, edmpar
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with a regional pecentage of 60%. For most students, then, emigratior
would not be a step into the unknown.

Table 18: Leaving the Home Country

|South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

Family attitude about leaving home country

Strongly encourage | 17.1 14.9 154 59.7 17.3 23.3 23.7
Encourage 27.5 20.9 18.4 19.6 22.0 23.3 22.7
Who would make final decision to move

Self 77.1 65.2 71.5 78.7 67.3 69.4 72.2
Spouse/partner 8.8 9.0 12.3 8.5 9.6 13.6 10.1
Parents 10.2 18.2 11.1 8.1 18.2 12.2 12.7
Other family 15 2.8 15 1.6 21 2.2 1.9
members

Others 11 1.1 2.1 1.0 1.0 1.6 1.3
Don’t know 1.3 3.7 14 2.2 18 1.0 18

Table 19: Knowledge of People Who Have Left the Country

South AfricalNamibia |Botswana |Zimbabwe |Swazi|and|Lesotho |Average

Knows at least one or more emigrant amongst

Members of 24.2 27.3 18.5 55.7 45.5 41.3 34.0
immediate family

Members of a4.7 40.3 35.6 78.8 66.4 62.4 53.5
extended family

Close friends 57.3 46.5 43.9 80.7 64.2 63.6 59.1
Fellow students / |56.2 51.5 47.6 78.2 65.4 65.5 60.3
trainees /

colleagues /

co-workers

Has life become better or worse for the permanent emigrants?

Much better 27.8 25.1 40.5 74.5 57.4 50.6 43.8
Better 34.5 26.3 20.2 175 26.3 23.9 26.0

Only two top categories reported

Finally, the students werasked whether life had become better or
worse for pananent emigrants. An average of about 70%espon
dents a@ss the six countries think life has iroped with emigration
(with 92% of Zimbabweans holding this opinion). In general etfosr,
the students of SAD@main incorigibly optimistic about emigration.

31



DEGREESOF UNCERTAINTY: STUDENTSAND THE BRAIN DRAIN IN SOUTHERNAFRICA

GOVERNMENT RESPONSES

32

he findings of this swey ought to be exémely sobering to all
govemments of theagion. All ae investing heavily in skills
development. In happier times, these skills would be invested
in the national andegional economyyet, thee is a eal dan
ger that goverment is actually pviding students with a passpout
of their county and theegion as a whole. This stey has identified
considerably mar than the understandable wanderlust of the newly-
graduated. Aarss the egion, lage numbers of studentseaintetested in
and seriously considering leaving upon graduation. What canrgover
ments do to stem oeverse what is obviously an ongoingdus? The
survey asked students themselves thig/vgrestion (@ble 20).

When asked about national @ee, 39% agged that people should
complete some fan of national serice befoe enolling at institutions
of higher leaning. The highest number in @gment was in Botswana
and Lesotho, with 56% and 55%spectivelyMost Zimbabwean stu
dents disagred with any national sdce requiement.

Over half of the students (56%) felt that those wdaeive some
form of govenment supparshould do some for of national sesice,
but only 18% of theaspondents held this view in ZimbabweithV
respect to policies thagquire citizens to work for some time in the
country after completing their education, 41% wsuppdive. Highest
percentages of suppowere found in Namibia (63%) and Lesotho
(58%) while the lowest werin Zimbabwe (20%).

Ther was less suppbfor the imposition of financiakstrictions by
govenments. Also, the majority of students did not feel that the usual
restrictive govarment measuwes to contsl the brain drain would make
the situation worse by encouraging raedo migrate. Howevepnly
29% said that govaements should pass legislation to make it endifi-
cult to emigrate. The highest pentages werin Botswana with 35%
and the lowest in Lesotho with only 14%. On the other hand, students
were vel clear about what govements should do to stabilize the situa
tion. An average of 78% said that gawerents should encourage eco
nomic development in der to discourage out-migration. Overegéf
guaters of all espondents supped policies to encourage qualifiedpr
fessionals toetum from abpad.
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Table 20: Influence of Home Government Policies

South AfricalNamibia |Botswana Zimbabwe |Swazi|and|Lesotho |Average

Government is completely justified or justified to:

Require citizens to [29.9 51.9 55.5 11.2 37.8 54.3 38.7
complete national/
public service
before enrolling at
institutions of
higher learning

Require citizens 64.9 69.0 55.8 175 48.3 70.3 55.6
who have received
government
bursaries for
education to
complete

national service

Require citizens to |31.2 62.9 46.4 20.1 36.1 58.2 41.3
work in the country
for several years
after completion

of their education

-

Government is completely justified or justified to:

Require citizens to |25.5 39.6 36.7 19.7 29.3 51.6 32.6
pay taxes on all
income earned
outside of your
country

Require citizens to |24.3 31.9 26.4 22,5 24.3 33.5 26.8
pay a larger share
of their income in

taxes according to
their ability to pay

Limit the amount of | 26.7 41.2 32.0 22.0 36.7 47.9 33.3
money you may
send out of your
country

It makes it much more likely or likely to migrate:

If the government |32.3 27.6 24.1 32.3 20.1 27.8 28.0
steps to make it
more difficult to
emigrate

If the government |38.8 33.9 29.4 35.8 29.4 31.8 33.9
required people
leaving
professionals
schools to do one
year national
service in their
area of expertise

33



DEGREESOF UNCERTAINTY: STUDENTSAND THE BRAIN DRAIN IN SOUTHERNAFRICA

Table 20 continued

If the government
was going to allow
people to hold only
one passport

32.1

30.6

19.3

30.3

22.4

26.6

275

If the government
were to increase
fees for emigration

26.9

22.4

22.6

26.9

17.3

21.5

235

Government should:

Encourage
economic
development, which
will discourage
people from leaving

76.6

76.5

78.8

77.1

83.2

78.0

78.1

Enact legislation
which will make it
more difficult for
students to migrate

26.8

45.1

354

254

26.1

14.3

28.5

Institute measures
which encourage
the return of qual-
ified professionals
abroad

58.7

60.2

59.1

42.7

49.6

30.8

51.2

Forge links in
destination coun-
tries of emigrants
to discourage them
from employing
emigrants

22.1

41.6

31.0

21.8

22.4

10.4

24.4

Prohibit emigration

20.3

47.6

31.8

23.2

245

7.3

24.9

Do nothing

1.2

17.7

10.9

3.7

16.3

5.9

7.9

Take other steps

28.8

8.4

13.7

46.2

92.3

3.4

12.8

CONCLUSION

n spite of the fact that most SADC students @oud of their
country, have a stong sense of national identibyave a soing

desire to help build their countries with their talents and skills, and
want to play aole in their counifs futue, the findings fom this
reseach show that theris a high risk of a continued brain draionfr
all six countries. A major finding &m the eseach is that many of the
students, especiallydm Zimbabwe, Lesotho and Swaziland, evéaking
emigration vey seriouslyAcross the six countries, about 36% of the
students said it was likely they would emigrate within six months after
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graduation. This ineases to about 52% within two years of graduation

The findings eveal extemely low levels of satisfaction about €ur
rent, personal and national economic conditions. & vee malest
expectations about impvement in the futerin all the six countries
with the Namibians the most optimistic. The least optimistieviiee
Swazis. This pattarof low expectations about the fiewras eflected
across a humber of meassrincluding ability to find a job, pfessional
advancement and level of income. Most of thepondents felt that the
govemment was not doing enough teate employment opponities
for graduates.

SADC students arwell infomed about living conditions in other
countries and it is not surprising thatabrquaters peceived devel
oped countries, especially those in &g and Ndh America, as places
where they could do better than at homethii the egion the pe
femred county of destination is South Africa and Zimbabwe the least
preferred. Zimbabwe has the highest number of students who know of
people who have emigrated. It is also the cquwith the most stu
dents that consided people war much better éfoutside their home
country. Also, most Zimbabweans said that the lives of migrants fr
their county are much better abad. Fom the eseath results, most of
the respondents in the six countries cited the level of income, ability t
find a job (not necessarily the job they werained for), frspects for
professional advancement and cost of living as ifgdrieasons to go
to their MLD. The most imptant reason in five out of the six coun
tries was the level of income. Almost 50% of students have coedider
becoming pemanentesidents in their MLD with the highest pent
age fom Zimbabwe closely followed by Lesotho and Swaziland. Almost
as many have considat becoming citizens in their MLD. Howeyar
all six nations, few have applied for emigration documentsnpeent
residence and citizenship in their MLD.

The students identified a number of home gowemt policies that
have some é&ct on the likelihod of migration. Howeverthese poli
cies wee relatively insignificant when viewed against the magarsons
for migration. 1 keep graduates at home, the students want significar
job creation, economic development, ofdpaities for pofessional
advancement and imprements in the quality of life in their home
county. Without these things, new graduates will continue to look for
oppotunities to ply their trade in other countries. Thegmosis for
stopping andeversing the brain drairmains bleak if the students of
SADC ae to be believed.
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